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Resolving Conflicts at Work Oct 04 2022 Here is a completely updated
edition of the best-selling Resolving Conflicts at Work. This definitive and
comprehensive work provides a handy guide for resolving conflicts,
miscommunications, and misunderstandings at work and outlines the
authors’ eight strategies that show how the inevitable disputes and
invisible-power-insight-principles-at-work-everyones-hidden-inner-capacity

divisions in the workplace actually provide an opportunity for greater
creativity, productivity, enhanced morale, and personal growth. This new
edition includes current case studies that put the focus on leadership,
management, and how organizations can design systems to change a
culture of avoidance into a culture of creative conflict. The result is a
more practical book for today’s companies and the people who work in
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them.
Soft Skills for Workplace Success Aug 02 2022 From the ninjas of
corporate world comes a curated recipe book on how to be happy and
content in our professional lives. Soft skills for Workplace helps us in
dodging the derailers such as ego and stress that can negatively impact
our behaviour, and replacing them instead with humour and emotional
intelligence as tools to find joy at the workplace. SAGE Back to Basics is
a distilled compilation of proven and timeless ideas and best practices for
new-age and experienced leaders alike. The hand-picked collection of
books—on management, leadership, entrepreneurship, branding and
CSR—offer advice from management experts whose knowledge and
research has impacted and shaped business and management education.
Other books in the series: Timeless Leadership | Advertising and
Branding Basics | Leadership Lessons from Dr Pritam Singh | Corporate
Social Responsibility in India | Basics of Entrepreneurship | Human
Resource Development Insights | Ideate, Brainstorm, Create | Building
Professional Competencies | Timeless Management
Be the Boss Everyone Wants to Work For Sep 03 2022 Flip Your Script!
You've been promoted to leadership—congratulations! But it's nothing
like your old job, is it? William Gentry says it's time to flip your script. We
all have mental scripts that tell us how the world works. Your old script
was all about “me”: standing out as an individual. But as a new leader,
you need to flip your script from “me” to “we” and help the group you
lead succeed. In this book, Gentry supports and coaches you to flip your
script in six key areas. He offers actionable, practical, evidence-based
advice and examples drawn from his research, his work with leaders, and
his own failures and triumphs of becoming a new leader. Get started
flipping your script and become the kind of boss everyone wants to work
for.
Everyone should work six months in hospitality to understand
society Jan 27 2022 Brief conversations with strangers, sabotage
between colleagues, shady work environment, and a society’s behaviour
that lost all kind of respect: That’s what it is all about.
The School Review Sep 10 2020
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Resolving Conflicts at Work Mar 05 2020 This is a practical guide for
resolving conflicts, miscommunications, and misunderstandings at work.
Tools offered in this guide will help to eliminate unwanted behaviour and
free you to approach conflict in a more constructive way.
Making the Global Economy Work for Everyone May 31 2022 The
Covid-19 pandemic has revealed the weaknesses of globalisation,
exposed the fragility of the current growth model, and accelerated the
ongoing tech revolution. This book is an in-depth analysis of these
weaknesses and fragilities in the context of sustainability. Economist
Marco Magnani suggests the possibility of pursuing a more balanced,
environmentally and socially sustainable growth while defusing today's
apocalyptic alarmism about climate change, energy and demographic
constraints, and the future of work. To make the global economy work
for everyone. Marco Magnani teaches International Economics and
Monetary & Financial Economics at LUISS University in Rome and
lectures on Dynamics of Innovation at Alta Scuola Politecnica of
Polytechnics of Turin and Milan. He has been visiting fellow at the
School of Advanced International Studies of Johns Hopkins University
and senior research fellow at the Harvard Kennedy School.
The Art of Statistics Oct 31 2019 In this "important and comprehensive"
guide to statistical thinking (New Yorker), discover how data literacy is
changing the world and gives you a better understanding of life’s biggest
problems. Statistics are everywhere, as integral to science as they are to
business, and in the popular media hundreds of times a day. In this age
of big data, a basic grasp of statistical literacy is more important than
ever if we want to separate the fact from the fiction, the ostentatious
embellishments from the raw evidence -- and even more so if we hope to
participate in the future, rather than being simple bystanders. In The Art
of Statistics, world-renowned statistician David Spiegelhalter shows
readers how to derive knowledge from raw data by focusing on the
concepts and connections behind the math. Drawing on real world
examples to introduce complex issues, he shows us how statistics can
help us determine the luckiest passenger on the Titanic, whether a
notorious serial killer could have been caught earlier, and if screening
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for ovarian cancer is beneficial. The Art of Statistics not only shows us
how mathematicians have used statistical science to solve these
problems -- it teaches us how we too can think like statisticians. We learn
how to clarify our questions, assumptions, and expectations when
approaching a problem, and -- perhaps even more importantly -- we learn
how to responsibly interpret the answers we receive. Combining the
incomparable insight of an expert with the playful enthusiasm of an
aficionado, The Art of Statistics is the definitive guide to stats that every
modern person needs.
Harmsworth Monthly Pictorial Magazine Jun 27 2019
Proceedings, Making Productivity Work for Everyone Sep 22 2021
WorkInspired: How to Build an Organization Where Everyone Loves to
Work Mar 29 2022 Axiom Business Book Award Silver Medalist in
Leadership • Soundview Best Business Book A “Highest Rated CEO” who
has transformed his organization into a billion-dollar company and a
“Top Place to Work” shows leaders how truly prioritizing employees isn’t
just good for employees—it’s good for business. Imagine a company
where everybody loves to work, where employees feel not just “satisfied”
but truly cared for, respected, and energized. Think of the impact this
would have on recruitment, retention, customer satisfaction, innovation,
and overall performance. Aron Ain, the award-winning CEO of Kronos, a
global provider of workforce management and human capital
management cloud solutions, believes that anything is possible when
people are inspired. By embracing employee development and
engagement as a growth strategy, Ain transformed his company’s culture
and built a billion-dollar business. This book takes leaders and managers
inside Kronos’s highly admired WorkInspired culture, showing them the
surprisingly simple rules to follow to replicate that success. Ain’s
inspiring guide reveals the best practices that have earned Kronos
distinctions on coveted lists, such as Glassdoor’s 100 Best Places to
Work, Fortune’s 100 Best Companies to Work For, Forbes’s America’s
Best Employers, and the Boston Globe’s Top Places to Work. These
include over-communicating and truth-telling, trusting your people again
and again, holding managers accountable for being great at what they
invisible-power-insight-principles-at-work-everyones-hidden-inner-capacity

do, allowing employees flexible schedules and open vacation time,
challenging your people to put the company out of business with new and
revolutionary ideas, and welcoming back boomerang employees. Many
executives talk about how “their people are their greatest asset.” Ain
challenges leaders to “walk the talk” and put people first, whether they
oversee a team of five or an organization of 500,000. When they do,
employees won’t be the only ones who thank them. Customers and
shareholders will, too.
The 5 Languages of Appreciation in the Workplace Dec 14 2020
Based on the #1 New York Times bestseller The 5 Love
Languages®(over 12 million copies sold), Dramatically improve
workplace relationships simply by learning your coworkers’ language of
appreciation. This book will give you the tools to improve staff morale,
create a more positive workplace, and increase employee engagement.
How? By teaching you to effectively communicate authentic appreciation
and encouragement to employees, co-workers, and leaders. Most
relational problems in organizations flow from this question: do people
feel appreciated? This book will help you answer “Yes!” A
bestseller—having sold over 300,000 copies and translated into 16
languages—this book has proven to be effective and valuable in diverse
settings. Its principles about human behavior have helped businesses,
non-profits, hospitals, schools, government agencies, and organizations
with remote workers. PLUS! Each book contains a free access code for
taking the online Motivating By Appreciation (MBA) Inventory (does not
apply to purchases of used books). The assessment identifies a person’s
preferred languages of appreciation to help you apply the book. When
supervisors and colleagues understand their coworkers’ primary and
secondary languages, as well as the specific actions they desire, they can
effectively communicate authentic appreciation, thus creating healthy
work relationships and raising the level of performance across an entire
team or organization. Take your team to the next level by applying The 5
Languages of Appreciation in the Workplace.
People Management Feb 02 2020
Out at Work May 19 2021 Although mainstream gay rights organizations
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have tended to imagine their community as primarily middle class, an
overwhelming number of lesbians and gays are working class, and many
are already union members. Out at Work identifies the important
parallels between the labor and gay rights movements and their shared
work of foregrounding human rights, fighting homophobia, and
embracing the full range of sexual expression.
The Retail Clerks International Advocate Jul 29 2019
How to Talk to Anyone at Work: 72 Little Tricks for Big Success in
Business Relationships Jun 19 2021 From the bestselling author of How
to Talk to Anyone comes a book dedicated to helping business
professionals at any level communicate for success on the job You face
tough communication challenges every day at work, both in person and
online. Here are immediate, effective, eye-opening actions you can take
to resolve those infuriating problems. You will find stories and examples
drawn from corporate communications consultant Leil Lowndes’s more
than 20 years of training business professionals, from entry-level new
hires to CEOs. To succeed today, you must exhibit these crucial qualities,
the 5 Cs: CONFIDENCE 10 ways to show your boss and colleagues you
are 100 percent self-assured and can achieve whatever you want—and
reinforce this image throughout your entire working relationship
CARING 14 strategies to demonstrate you care about your colleagues
and the company because “people don’t care how much you know until
they know how much you care” CLARITY 12 techniques to get your ideas
across clearly—and ensure you understand everybody you work with
CREDIBILITY14 methods to win the trust and respect of everyone at your
company—and impress people who find you on the web COEXISTENCE
(WITH CRUEL BOSSES & CRAZY COLLEAGUES)21 tactics to confront
the number one workplace nightmare and come out shining Plus one
final astonishing technique to guarantee success and happiness in your
professional life. After you’ve mastered the unique “bag of little tricks” in
this book, you will know How to Talk to Anyone at Work!
Making Transition Work for Everyone Jul 01 2022 Annotation This book
brings together the latest findings on the nature and evolution of poverty
and inequality in the region.
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Redesigning Work Feb 25 2022 How do we make the most of the
greatest global shift in the world of work for a century and radically
redesign the way we work—forever? Professor Lynda Gratton is the
global thought-leader on the future of work. Drawing on thirty years of
research into the technological, demographic, cultural, and societal
trends that are shaping work and building on what we learned through
our experiences of the pandemic, Gratton presents her innovative fourstep framework for redesigning work that will help you: Understand your
people and what drives performance Reimagine creative new ways to
work Model and test these approaches within your organization Act and
create to ensure your redesign has lasting benefits Gratton presents realworld case studies that show companies grappling with work challenges.
These include the global bank HSBC, which built a multidisciplinary
team to understand the employee experience; the Japanese technology
company Fujitsu, which reimagined three kinds of “perfect” offices; and
the Australian telecommunications company Telstra, which established
new roles to coordinate work across the organization. Whether you’re
working in a small team or running a multinational, Redesigning Work is
the definitive book on how to transform your organization and make
hybrid working work for you.
Belonging Oct 24 2021 "The most important business book of the year" Esquire There's never been more discussion around diversity and
inclusion in the workplace. From gender pay gaps and the #MeToo
movement to Black Lives Matter, it seems that every organization has
finally recognised that lasting change needs to happen. Various studies
show that the most successful and productive senior management teams
are those which are truly diverse and eclectic. Yet there remains only 8
female CEOs of FTSE 100 boards, and only 10 BAME people working in
leadership roles across companies in the FTSE 100. While there has been
a clear shift in attitudes, actual progress towards more inclusive
workspaces has been excruciatingly slow and, in some cases, has ground
to a halt. Following extensive research and interviews at over 200
international businesses, Kathryn Jacob, Sue Unerman and Mark
Edwards have discovered one major problem that is holding back the
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move towards greater diversity: why aren't the men getting involved?
Most men are not engaged with D&I initiatives in the workplace – at one
extreme they may be feeling actively hostile and threatened by the
changing cultural landscape. But others may be unmotivated to change –
recognising the abstract benefits of diversity but not realising what's in it
for them. The time for change is long past. Belonging is the call to action
we need today -the tool to turn the men in power into allies as we battle
discrimination, harassment, pay gaps, and structural racism and
patriarchy at every level of the workplace. The lessons in this book will
help us work together to build a better workplace where everyone feels
they belong.
Win at Work! Nov 24 2021 Proven techniques for resolving workplace
conflicts After years of seeing clients struggling and their businesses
suffering with destructive conflicts, Diane Katz developed The Working
Circle, a step-by-step process that helps everyone in business resolve
conflict in a non-confrontational, creative, collaborative way. Win at
Work! provides you with a no-nonsense guide based on real-life examples
of people at pivotal points in their careers. Filled with practical wisdom,
it reveals how you can move around the roadblocks that, if left
unattanded, can stop you in your tracks. Win at Work! also helps those of
us who are uncomfortable with conflict, giving them tools for solving
problems in a nonconfrontational manner. This essential guide Offers a
proven step-by-step process for conflict resolution Deals with complex
business questions about independence, moral values, face-saving, goalsetting, and leadership Provides easy language for talking through
problems and reaching a relatively painless outcome Putting aside simple
band-aid solutions, Win at Work! is your proven resource for the kind of
long-term team-building that ultimately makes the difference in business
and organizational success.
Start with Why Jul 21 2021 The inspirational bestseller that ignited a
movement and asked us to find our WHY Discover the book that is
captivating millions on TikTok and that served as the basis for one of the
most popular TED Talks of all time—with more than 56 million views and
counting. Over a decade ago, Simon Sinek started a movement that
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inspired millions to demand purpose at work, to ask what was the WHY
of their organization. Since then, millions have been touched by the
power of his ideas, and these ideas remain as relevant and timely as
ever. START WITH WHY asks (and answers) the questions: why are some
people and organizations more innovative, more influential, and more
profitable than others? Why do some command greater loyalty from
customers and employees alike? Even among the successful, why are so
few able to repeat their success over and over? People like Martin Luther
King Jr., Steve Jobs, and the Wright Brothers had little in common, but
they all started with WHY. They realized that people won't truly buy into
a product, service, movement, or idea until they understand the WHY
behind it. START WITH WHY shows that the leaders who have had the
greatest influence in the world all think, act and communicate the same
way—and it's the opposite of what everyone else does. Sinek calls this
powerful idea The Golden Circle, and it provides a framework upon
which organizations can be built, movements can be led, and people can
be inspired. And it all starts with WHY.
Everyday Superhero Jan 03 2020 'An entertaining tale with a serious
message . . . we can rebuild our institutions with people at the centre and
progress as the result!' Daniel H. Pink, bestselling author of Drive Are
you struggling to create profound, lasting change in your organisation?
Everyday Superhero is a simple story with a powerful solution. Meet a
stressed young manager, Mae B, whose teams are being led by an
authoritarian CEO. We join her on her mission to overhaul the outdated
leadership systems obsessed by power, profit and process and fight for
central leadership that prioritises people, purpose and principles. It's the
start of a journey into a new vision of leadership, one that has been
designed to take on the challenges that organisations face today. And if
we follow Mae B's lead, we can all create change, when we need it most.
Developed from the author's academic research at Duke University, this
memorable adventure will help you create lasting change in complex and
chaotic times. 'This powerful book tells the story of how leaders can
unlock every employee's superpower to create lasting change' Dorie
Clark, bestselling author of The Long Game
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Great Jobs for Everyone 50 +, Updated Edition Dec 26 2021 You can
find profitable, fulfilling work after 50! Kerry Hannon's national
bestseller, Great Jobs for Everyone 50+, has become the job-hunting
bible for people in their forties, fifties, and beyond. With her no-nonsense
style, Hannon shows where the opportunities are and how to get them. In
this completely revised edition, Hannon offers twice as many jobs and
brand-new material to market your skills in today’s job market, with
expert tips on revamping a résumé, networking, interviewing like a pro,
building a social media platform to stand out in the crowd, and much
more. Whether you took early retirement, were laid off, are seeking a job
that you will love, need supplemental income, or want to stay engaged
and make a difference by giving back with your talents, Hannon’s book is
an essential tool. The truth is that many companies are looking for
candidates with your experience, expertise, and maturity. The trick is
finding those employers—and going into your search with a positive
attitude and realistic expectations. This completely updated Great Jobs
shows you how to avoid common job-seeking mistakes and helps you find
your ideal employment in today’s landscape.
Great Jobs for Everyone 50+ Apr 29 2022 The how-to guide to finding
profitable, fulfilling work after 50 Aimed at workers aged 50+ looking for
a new job—whether they have been laid off or taken early retirement,
need supplemental income, or want to pursue an encore career—Great
Jobs for Everyone 50+ is the definitive guide to finding lasting financial
security and personal and professional fulfillment. Opportunities
abound—the trick is knowing where to look and what to expect. Whether
readers are interested in trying jobs they've long dreamed of doing, or
just want something with flexible hours that brings in a little extra
income, this book covers all the options. As Americans live longer and
healthier lives, the desire to work longer—for the income, the mental
engagement, or the chance to give back—has grown. But there is little
guidance for the 50+ crowd looking for work and few role models who've
blazed a path. In Great Jobs for Everyone 50+, author and personal
finance, retirement, and career transitions expert Kerry Hannon shows
the way, with compelling stories from people who've been there.
invisible-power-insight-principles-at-work-everyones-hidden-inner-capacity

Presenting the nitty-gritty details of available job opportunities, wages to
expect, typical hours, and the qualifications and savvy needed to get
hired, the book is loaded with practical advice on how to prepare both
professionally and financially to start out on a new adventure. Shows
where the best opportunities for new employment lie Helps readers find
profitable and rewarding jobs to save for retirement Understands that
different workers want different things from their jobs and shows how to
cast a wide net to find an opportunity that fits Provides incredible
insights into working after 50 from Kerry Hannon, a nationally renowned
expert in personal finance, retirement, and career transitions
Motivational, inspirational, and thoroughly practical, Great Jobs for
Everyone 50+ explains how to find part-time, temporary, work-at-home,
or seasonal employment in profitable, rewarding jobs.
Everybody's Magazine Apr 05 2020
Everyone's Nature Aug 29 2019 Everyoneís Nature is an essential guide
for maximizing visitor accessibility and enjoyment through universal
design at all outdoor recreation facilities and programs. Park managers
and educators will appreciate this great information.
Generation Everyone! Apr 17 2021 EVERYONE has challenges relating
to different generations at work, school, home, or in their communities.
GENERATION EVERYONE! Helps you become self-aware, dispel
generational stereotypes, and teach you how to use each generations'
unique strengths to: -Enhance Internal and External Communications Increase Employee, Customer, Family, and Volunteer Engagement Relate to Your Gen Z Students or Your Youngest Employees -Bring
Generational Harmony to the workplace, School, Community, and the
Family Today, humans are living longer than ever before. This has
created a scenario in our society in which five different generations are
active in the economy, the workplace, the household, and the education
system. Each generation has values, expectations, and tendencies that
are generally unique to them and their peers. A one-size-fits-all model
will not work in regard to engagement methodology. Learning to bridge
the generational gaps and relate with people on their level will be
invaluable in your quest to excel in life. In this book, Dillon condenses
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decades of knowledge and experience, distilling it into easily
understandable information that will help you better understand
yourself, your children, parents, co-workers, bosses, customers, teachers,
and even complete strangers.
Making the Law Work for Everyone: Working group reports Aug 22 2021
"The vast majority of the word's people lives outside the law and thus
does not have a chance to better their lives and climb out of poverty. This
causes national and global stagnation. The remedy for the exclusion is
inclusion through Legal Empowerment of the Poor which is important
economically, politically, socially, and morally. The Commission on Legal
Empowerment of the Poor (2005) was the first global initiative to focus
on the link between exclusion, poverty, and the law, and was hosted by
the United Nations Development Program (UNDP) in New York. This first
report of the Commission covers the following topics: making the law
work for everyone; the four pillars of legal empowerment; legal
empowerment is smart politics and good economics; agenda for change;
and implementation strategies. The report is based on research, analysis
and consultations in more than 20 developing countries, and encourages
debates and discussions towards realization of Millennium Development
Goals."--Publisher's description.
A Great Place to Work For All Feb 13 2021 Greatness Redefined for
the 21st Century Today's business climate is defined by speed, social
technologies, and people's expectations of “values” besides value. As a
result, leaders have to create an outstanding culture for all, no matter
who they are or what they do for the organization. This groundbreaking
book, from the creators of the gold-standard Fortune 100 Best
Companies to Work For list, shows how it's done. Through inspiring
stories and compelling research, the authors demonstrate that great
places to work for all benefit the individuals working there and
contribute to a better global society—even as they outperform in the
stock market and grow revenue three times faster than less-inclusive
rivals. This is a call to lead so that organizations develop every ounce of
human potential.
Remote Work Revolution Sep 30 2019 LONGLISTED FOR THE
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FINANCIAL TIMES & MCKINSEY BUSINESS BOOK OF THE YEAR “I
often talk about the importance of trust when it comes to work: the trust
of your employees and building trust with your customers. This book
provides a blueprint for how to build and maintain that trust and
connection in a digital environment.” —Eric S. Yuan, founder and CEO of
Zoom A Harvard Business School professor and leading expert in virtual
and global work provides remote workers and leaders with the best
practices necessary to perform at the highest levels in their
organizations. The rapid and unprecedented changes brought on by
Covid-19 have accelerated the transition to remote working, requiring
the wholesale migration of nearly entire companies to virtual work in just
weeks, leaving managers and employees scrambling to adjust. This
massive transition has forced companies to rapidly advance their digital
footprint, using cloud, storage, cybersecurity, and device tools to
accommodate their new remote workforce. Experiencing the benefits of
remote working—including nonexistent commute times, lower
operational costs, and a larger pool of global job applicants—many
companies, including Twitter and Google, plan to permanently
incorporate remote days or give employees the option to work from home
full-time. But virtual work has it challenges. Employees feel lost, isolated,
out of sync, and out of sight. They want to know how to build trust,
maintain connections without in-person interactions, and a proper
work/life balance. Managers want to know how to lead virtually, how to
keep their teams motivated, what digital tools they’ll need, and how to
keep employees productive. Providing compelling, evidence-based
answers to these and other pressing issues, Remote Work Revolution is
essential for navigating the enduring challenges teams and managers
face. Filled with specific actionable steps and interactive tools, this
timely book will help team members deliver results previously out of
reach. Following Neeley’s advice, employees will be able to break
through routine norms to successfully use remote work to benefit
themselves, their groups, and ultimately their organizations.
Wide World Magazine Jun 07 2020
An Actor's Work May 07 2020 Stanislavski’s ‘system’ has dominated
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actor-training in the West since his writings were first translated into
English in the 1920s and 30s. His systematic attempt to outline a psychophysical technique for acting single-handedly revolutionized standards of
acting in the theatre. Until now, readers and students have had to
contend with inaccurate, misleading and difficult-to-read Englishlanguage versions. Some of the mistranslations have resulted in profound
distortions in the way his system has been interpreted and taught. At
last, Jean Benedetti has succeeded in translating Stanislavski’s huge
manual into a lively, fascinating and accurate text in English. He has
remained faithful to the author's original intentions, putting the two
books previously known as An Actor Prepares and Building A Character
back together into one volume, and in a colloquial and readable style for
today's actors. The result is a major contribution to the theatre, and a
service to one of the great innovators of the twentieth century.
Dead Woman Crossing Oct 12 2020 ‘Brilliant – oh my word you can
book after book after book but every so often a gem will emerge and this
is one of them…. Totally blown away with how good the storyline is… and
that conclusion, never saw it coming!’ Goodreads Reviewer, ⭐⭐⭐⭐⭐ She
threw open the door, running to the crib. When she looked inside, she
gasped. The world around her went silent. Inside, there was nothing but
a small stuffed elephant. Where was her baby? When young, single
mother Hannah is found murdered by the banks of a twisting Oklahoma
creek, her one-year-old daughter sleeping in a stroller near her body, the
small town of Dead Woman Crossing reels in horror. Detective Kimberley
King, recently relocated from New York to Oklahoma, with her young
daughter Jessica, can’t ignore the similarity of Hannah’s death to the
case of Katie James, the woman that the town of Dead Woman Crossing
is named after. Katie was murdered in front of her small daughter in
1905, on the banks of the same creek, and it seems that someone is
drawing inspiration from the crime. Could this killer be a copycat? But as
she interviews suspects, Kimberley is met with blank faces and closed
lips. In a small town, people won’t talk and when she pursues a
promising lead, her own family turn their back on her. Kimberley isn’t
afraid to ask questions, but when she receives a threatening note, she
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realises that, as a single mother to a young daughter, she might be
putting herself dangerously in the killer’s sights … A gripping,
atmospheric crime thriller inspired by true events, about a town on the
edge of collapse and a murder that shakes the community. Dead Woman
Crossing is perfect for fans of Rachel Caine, Lisa Regan and Jane Harper.
Readers are loving Dead Woman Crossing: ‘This book is simply excellent
through and through. The lead character of Kimberley King is destined to
become one of the great characters in the genre… the dialogue is punchy
and begs you to just go for one more chapter, and the atmosphere is
phenomenal. I truly felt like I was in the town where it was all taking
place, the wind brushing my face as I hear the wheat stalks sway. J.R.
Adler is a dynamite talent and the first book in this series was a grad
slam so I am beyond excited to see where this series goes. If you like
thrillers then... scratch that... if you like reading then you owe it to
yourself to pick this up. It is one hell of an amazing ride’ Goodreads
Reviewer, ⭐⭐⭐⭐⭐ ‘I was captivated from the beginning… I could hardly
put the book down …Loved it. 5 stars.’ B is for Book Review, ⭐⭐⭐⭐⭐
‘Really enjoyed this book, can’t wait for the next one in the series. It was
unputdownable I read it in one sitting. It was tense and full of action that
kept me entertained and engaged in the story. I had my suspicions but I
was wrong, love that when you don’t expect the bad guy or the ending.
Very good book and I highly recommend!’ Bonnie’s Book Talk ‘Very
gripping… how this story comes together is just brilliant and Kimberley
is so sassy can’t wait for book 2 once you start you won’t want to stop’
Goodreads Reviewer, ⭐⭐⭐⭐⭐ ‘The end is completely unexpected, and I
can't wait to read the next book.’ Goodreads Reviewer, ⭐⭐⭐⭐⭐ ‘This book
will grab you from its first pages! King is a lead character that women
can relate to... It's a great book and looking forward to seeing more of
King and Walker in this series!’ Goodreads Reviewer, ⭐⭐⭐⭐⭐ ‘I was drawn
in from the very first page and was totally engrossed until the very
surprising ending! I cannot wait for the next one to come out!’
Goodreads Reviewer ‘You have to read this if you are a fan of wellwritten suspense that leaves you breathlessly turning the pages. Dead
Woman Crossing by J.R. Adler exceeded my expectations, and I can’t
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wait for what this author writes next.’ Goodreads Reviewer ‘A compelling
read with some interesting characterisations and it certainly left me
wanting to read more about Kimberley, Sam and Dead Woman Crossing.’
Goodreads Reviewer, ⭐⭐⭐⭐⭐
Invisible Power Nov 05 2022 Imagine: - Breakthroughs are commonplace
for you and your business - Not being rattled by life's challenges,
confident that you will find new perspectives and solutions - A life with
less stress and more joy These possibilities are on offer for you in this
book. Invisible Power presents a profound yet practical understanding of
our most underutilized asset--the human mind. This understanding can
significantly change you from the inside-out. The implications for you as
a leader, a contributor, a partner, a parent, and a human being are
immense. Authors Ken Manning, Robin Charbit, and Sandra Krot,
bolstered by decades of experience as business leaders, entrepreneurs,
and relationship experts, paint a surprisingly practical and hopeful
picture, illustrated with dozens of relatable client stories. Not only will
you see how to have a more enjoyable, innovative, and productive work
life, you will unleash the potential you have always had as a human
being. You will be ready to create your next level of success.
Remote Jul 09 2020 The classic guide to working from home and why we
should embrace a virtual office, from the bestselling authors of Rework
“A paradigm-smashing, compulsively readable case for a radically remote
workplace.”—Susan Cain, New York Times bestselling author of Quiet
Does working from home—or anywhere else but the office—make sense?
In Remote, Jason Fried and David Heinemeier Hansson, the founders of
Basecamp, bring new insight to the hotly debated argument. While
providing a complete overview of remote work’s challenges, Jason and
David persuasively argue that, often, the advantages of working “off-site”
far outweigh the drawbacks. In the past decade, the “under one roof”
model of conducting work has been steadily declining, owing to
technology that is rapidly creating virtual workspaces. Today the new
paradigm is “move work to the workers, rather than workers to the
workplace.” Companies see advantages in the way remote work
increases their talent pool, reduces turnover, lessens their real estate
invisible-power-insight-principles-at-work-everyones-hidden-inner-capacity

footprint, and improves their ability to conduct business across multiple
time zones. But what about the workers? Jason and David point out that
remote work means working at the best job (not just one that is nearby)
and achieving a harmonious work-life balance while increasing
productivity. And those are just some of the perks to be gained from
leaving the office behind. Remote reveals a multitude of other benefits,
along with in-the-trenches tips for easing your way out of the office door
where you control how your workday will unfold. Whether you’re a
manager fretting over how to manage workers who “want out” or a
worker who wants to achieve a lifestyle upgrade while still being a top
performer professionally, this book is your indispensable guide.
Navigating the CEO Jungle, A Fable for What Everyone in the Company
Needs to know Mar 17 2021
Getting Along Nov 12 2020 Named one of "22 new books…that you
should consider reading before the year is out" by Fortune A researchbased, practical guide for how to handle difficult people at work. Work
relationships can be hard. The stress of dealing with difficult people
dampens our creativity and productivity, degrades our ability to think
clearly and make sound decisions, and causes us to disengage. We might
lie awake at night worrying, withdraw from work, or react in ways we
later regret—rolling our eyes in a meeting, snapping at colleagues, or
staying silent when we should speak up. Too often we grin and bear it as
if we have no choice. Or throw up our hands because one-size-fits-all
solutions haven't worked. But you can only endure so much thoughtless,
irrational, or malicious behavior—there's your sanity to consider, and
your career. In Getting Along, workplace expert and Harvard Business
Review podcast host Amy Gallo identifies eight familiar types of difficult
coworkers—the insecure boss, the passive-aggressive peer, the know-itall, the biased coworker, and others—and provides strategies tailored to
dealing constructively with each one. She also shares principles that will
help you turn things around, no matter who you're at odds with. Taking
the high road isn't easy, but Gallo offers a crucial perspective on how
work relationships really matter, as well as the compassion,
encouragement, and tools you need to prevail—on your terms. She
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answers questions such as: Why can't I stop thinking about that nasty
email?! What's behind my problem colleague's behavior? How can I fix
things if they won't cooperate? I've tried everything—what now? Full of
relatable, sometimes cringe-worthy examples, the latest behavioral
science research, and practical advice you can use right now, Getting
Along is an indispensable guide to navigating your toughest relationships
at work—and building interpersonal resilience in the process.
Conflict 101 Aug 10 2020 From mild disagreements to major personnel
blowouts, conflict in the workplace is unavoidable. Drawing
lightheartedly from stories of her own slipups and disagreements as well
as examples from her twenty years of experience as a conflict resolution
professional, author Susan Shearouse reveals how conflict is created,
how to respond to it, and how to manage it more effectively so that your
team can get back to doing what it does best: producing top results for
your organization. Conflict 101 employs research, humor, and oh-sorelatable anecdotes to help readers more deeply understand what it
takes to build trust, harness negative emotions, encourage apologies and
forgiveness, use a solution-seeking approach, and say what needs to be
said in the workplace to move past conflicts. Whether it’s a fight over
resources, a disagreement about how to get things done, or an argument
stemming from perceived differences in identities or values, the
manager’s role is to navigate relationships, build compromises, and
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encourage better collaboration. In doing so, you’ll not only become a
stronger manager--you’ll build a much stronger team.
Resolving Conflicts at Work Jan 15 2021 The classic text on resolving
workplace conflicts, fully revised and updated Resolving Conflicts at
Work is a guide for preventing and resolving conflicts,
miscommunications, and misunderstandings at work, including dozens of
techniques for revealing how the inevitable disputes and divisions in the
workplace are actually opportunities for greater creativity, productivity,
enhanced morale, and personal growth. In the third edition of this text,
all chapters are completely infused with additional content, updated
examples, and new case studies. Like its predecessors, it identifies core
strategies for preventing and resolving both intermittent and chronic
conflicts in the workplace. In addition, the book Includes a new foreword
by Warren Bennis, which represents his most recent thinking about
judgment calls and candid communications in the workplace Presents
new chapters on leadership and transformational conflict coaching, and
organizational systems design This definitive and comprehensive work
provides a handy guide for managers, employees, union representatives,
human resource experts, and consultants seeking to maintain stable and
productive workplaces.
Furniture World and Furniture Buyer and Decorator Dec 02 2019
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